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A participatory film project in Lesotho
With: Katleho Thabana, Adam Mopeli,
Ts’oanelo Mots’oane and Lerato Mafa.
Language: Sesotho with English subtitles
Location: Lesotho
Length: 27min 10 sec
Year: 2018

Film outline:
Inspired by a discussion about sexual harassment after a film
screening, two teenage girls decide to create film scenes with their
friends on the same topic.
A sincere exploration of relationship dynamics unfolds as they get
two boys involved in their plan to act out interactions between girls
and boys.
Through their role playing they get to understand that
communication is necessary but not always easy.

Target audience
Adolescents, youth and general public.

Key Issues
•
•
•
•
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Sexual harassment
Miscommunication
Gender norms and relations
Peer pressure
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The Film
Questions for discussion:
• How does this film make you feel?
• The film shows a scene with girls acting as boys, passing
comments and chatting up the girls. How does this make you
feel?
• Do you consider their behavior as harassment? Explain.

The Film

• What forms of sexual harassment did you identify in the film?

• Have you experienced something similar and how did you
handle it?
• What is the difference between flirting and harassment?
• How do you feel about the statement, that girls harass males by
the way they dress?
• When the boy finds the girl lying on the bed he takes it as a
sexual invitation. Do you agree or disagree? Explain.
• If you were the girl, how would you have dealt with the
situation?
• Why was there miscommunication between the two friends?
• What is your understanding of sexual harassment?
• The boy Mopeli says “having a girl as a friend is like a chicken in
the fridge - eventually you’ll eat it”. What do you think about
this statement?
• How would you react to unwanted sexual attention or conduct
which makes you feel uncomfortable?
• Whom can you talk to if you are being sexually harassed?
• What kind of advice and support would you give a friend who
tells you that he/she has been sexually harassed?
• If you see someone who is being harassed, what action would
you take?

Ho etsahetse eng? What Happened?

FACILITATOR’S GUIDE

3

Learning Cycle

Learning Cycle
Use the Learning Cycle during the discussion
The Learning Cycle is an effective method that enables the audience

to reflect on the direct experience of watching the film and to learn
from it. Audiences are encouraged to link the issues raised to their
own lives and consider actions, they can take towards positive
change processes.
STEP 1. Direct experience - Watching the film
The audience watches the film together as a group. Run it right to
the end of the credits.
STEP 2. Reflection on the film
Invite spontaneous responses to the film. Audiences are encouraged
to express their views, feelings and reactions either in plenary, or if
it’s a large group, arrange people in smaller buzz groups.
Example questions:
• What do you think this film is about?
• How do you feel about the characters in the film?
STEP 3. Looking at the bigger picture
Audiences are encouraged to link the issues to their own lives,
asking questions and sharing their own experiences.
Example questions:
• What do you think is the main message of the film?
• The film shows sexual harassment? What do you understand by
this?
STEP 4. Action - The way forward
Audiences consider actions they can take to address sexual
harassment.
Example questions:
• How would you react to unwanted sexual attention or conduct?
• Whom would you report sexual harassment to?
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Learning Cycle
Learning Cycle

ACTION
Audiences consider
actions they can take
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Discussion

Discussion

Understanding Sexual Harassment
No one has the right to sexually harass anyone, no matter what!
Sexual harassment is any unwanted sexual attention or conduct,
that makes the other person feel uncomfortable. Sexual
harassment can be between people of different genders or the
same gender.It can happen anywhere.
Consent should be the basis for every sexual encounter. The easiest
way to determine if a person wants to give consent is to ask.
Sexual harassment can involve:
• Unwanted comments and gestures related to a person’s body,
gender and sexual orientation.
• Non- consensual sharing of explicit text messages, graphic
images and sexual comments on social networks.
• Unwanted sexual contact, including touching, hugging,
stroking, kissing.
• Pressure for dates and sex.
• Any sexual actions without consent.

“No” means “no”!
Saying “no” should never be seen as a game or a signal that
someone is “playing hard to get”.
If you are being harassed, speak up. Let the harasser know that you
are not ok with their words or actions.
The harasser is responsible for what is happening. It doesn’t matter
if it’s someone you’re dating or someone you don’t know.
Talk to a person you trust about being harassed.
If you see someone who is being harassed, do not be afraid to
speak up.
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Discussion
Statement Game
Instructions:
Put up three signs: Agree, Disagree and Don’t Know.
Read out the statements and ask participants to move to the sign
that represents their opinion.

Discussion

This activity can be used to encourage debate.

Briefly debate their positions.

Example statements
• A “No” often means a “Yes”.
• It’s ok to pass sexual comments to girls, who are wearing sexy
clothes.
• Sharing sexual images of a person on social media is not
acceptable.
• Harassment requires touching.
• Harassment always occurs between a males and females.
• A teacher giving a better grade in exchange for a sexual favour is
sexual harassment.
• Pressuring someone to have sex is acceptable.
• You must always ask the other person if they are comfortable with
having sex.
• Making sexual gestures or remarks about someone is a good joke.
• Girls like playing hard to get.
• If a boy reports that he is being sexually harassed, it shows
weakness.
• If I ignore harassment, it will go away.
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Film Screening

Film Screening
Preparation for the film screening
It is important to prepare well before the screening.

Venue
• Book the venue in advance and familiarize yourself with the
space.
• Make sure that the room is large enough for the expected
audience.
• If there are windows without blinds or curtains, you will need to
cover them with black plastic or cardboard.
• Check the power points.
• Arrive at the venue early to set up the equipment.
• Arrange the seating for everyone to see the screen and
participate in the discussion.

Equipment
Do a trial run to make sure that all the equipment is working
properly, that the projected image is clear and that the sound is of
good quality with sufficient volume to reach the whole group with
ease. Consider back-up plans.

Who is the audience?
Think about:
• Who are the viewers? Different viewers experience each film
differently.
• What is their education level, their primary language, their age,
interests and concerns?
• What kind of experience might they have of the issues raised in
the film?
• How might these issues affect them, directly or indirectly?
• Who are key stake holders to work with, who should be invited to
the screenings?
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Film Screening

View the film and prepare your questions
Think about:
• Why are you screening this film to this group?
• What do you hope this group will gain from watching and
discussing this film?
• What could be actions the audience could be aiming for?
• Using your guide prepare questions for the discussion.

Film Screening

The Film

• Audience’s response to the films may surprise you. You need to
be flexible enough to recognize and follow unexpected interesting
developments in the discussion.

At the screening
Introductions
• Introduce yourselves, the organisation, you are presenting and
acknowledge relevant stakeholders, who are present.
• Introduce the film. Give its title; when, where and by whom it was
made; length and a brief outline of the story.
Screen the film
• Make sure that the audience is comfortable and can see the screen
and hear the sound clearly.
• Allow the film to run right to the final credit. This allows the
audience time to wind down and reflect before re-engaging with
the group.
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Facilitation

Facilitation
The role of the facilitator
• The role of the facilitator is to guide the learning process without
dominating it.
• The facilitator needs to create an environment where the audience
feels confident and able to voice their opinions and/or ask for
more information.
• The facilitator needs to build on the knowledge and experience of
the audience and respect and acknowledge audience
contributions.
• The facilitator should provide information where required to
address misconceptions and encourage audiences to come up with
their own conclusions.

Qualities of a good facilitator
• Attitudes: Friendly and welcoming; viewing self and
participants as equals; committed to participatory learning;
respectful and non-discriminatory of others, regardless of
differences; welcoming of all contributions; accepting and nonjudgmental; self-aware and honest.
• Skills: Good planning and organisation; encouraging and
valuing participation; good communication, active listening and
constructive feedback; dealing with conflict and emotion,
remaining neutral; summarizing and keeping discussions on
track; time management; clarifying objectives and agreements.
• Knowledge about: The audience who will watch the film; the
film and how to use it; the issues, the film addresses; facilitated
screening methodology.
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Facilitation

Below are some ways to conduct reflections – choose methods that
are suitable for your audience and your intentions.
Discussion in plenary
A plenary discussion allows all members of the audience to share and
listen to others. However, in a big group, this may mean that only a
few people get to speak.

Facilitation

Methods of Reflection

Silent dialogue
This can be used to encourage personal reactions to the film which
are not influenced by others. Ask viewers to write a few words
expressing their immediate feelings about the film on card/ posters
to be put up for everybody to read.
Buzz groups or pairs
Viewers can share their reactions with their neighbors in ‘buzz
groups’. This gives everyone a chance to express his or her reactions
and feelings.
Small groups
If the audience consists of a large group, divide them into smaller
groups. This allows more people to participate in the discussion, and
encourages those who are intimidated by a big group. Each group
should choose someone to report back to the plenary, and rotate this
role if there is more than one group discussion.
Statement game
Statements, as listed on page 7, can be used to encourage audiences
to take a stand and debate their views.
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